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What does Diversity, Equity &
Inclusion mean to you?

Deutsche Borse Group



Diversity, Equity and Inclusion (=DEI) has an increasing
impact on our success

We believe in creating a workplace where everyone feels welcome to contribute their ideas and
true self as part of a healthy and productive working environment.

1 Financial drivers
2 Talent economics
3 Social environment

4 individual / Leadership

Deutsche Borse Group

Diverse companies produce better results.

Demographics and labor shortage make attraction, retention and promotion of
diverse talent a must to broaden our talent pool.

It is the right thing to do — for us, society and the economy.

It is important for us as leaders: Diversity, experience and team-focus make our
colleagues our key assets.



We are proud of strong international networks ...

marketPride Women@DBG Climate working groups

= Groups of volunteers working across different

= To create visibility, provide a networking platform, = A place for ambitious and like-minded women and . . :
locations on local or global ideas and projects.

provide education and act as a person of trust for individuals that identify as women or non-binary « Establish and maintain local initiatives around
the LGBTIQ* community. to connect, inspire one another and share & learn o ) :

= Founded in 2015, 10-15 active participants, 150 from each other’s experiences. sustainability, environmental and climate
allies, Eschborn, Leipzig, Prague, Luxembourg, = To raise awareness, promote female leadership, protection.
Cork support mentorship and networking = Eschborn, Luxembourg, Prague, Cork,

Singapore, Leipzig, New York/Chicago, London

marketPride Women@DBG

Our LGBTIQ+ Network N
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... and our re-shaped DEI Council

In 2021, a D&l Council was set-up to advise, establish a framework and serve as persons of trust for D&l matters. This year, we
reshaped the set-up of the council to combine engaged employees with top-down management support and accountability. The
aspect of “equity” was included in the mandate. The focus of the Council remains to drive group-wide DEI initiatives and achieve

measurable progress:

N\
‘ Set strategic direction for the company’s DEI efforts globally

‘ Advise and report to the Executive Board on DEI topics
)
Develop and implement DEI initiatives with a global view and local adaptation - when needed

Build partnerships with other diversity groups within the company

|
I
‘ Advocate for DEIl and act as ,Persons of Trust"

‘ Monitor progress and take responsibility for measurable (data-driven) progress where possible
V4
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Thank you!

Sascha Tangel
Head of People Strategy & Initiatives

Deutsche Borse AG
Mergenthalerallee 61
65760 Eschborn

Phone +49 69 21116107
E-mail sascha.tangel@deutsche-boerse.com

Fuel your brain!
#OpenDay2023
@DeutscheBoerse
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Disclaimer

© Deutsche Borse Group 2023

This publication is for informational purposes only. None of the information in this publication constitutes investment
advice and does not constitute an offer to sell or a solicitation of an offer to purchase any contract, share or other
financial instrument. This publication is not intended for solicitation purposes but only for use as general information.
All descriptions, examples and calculations contained in this publication are for illustrative purposes only.

Deutsche Borse AG, Frankfurter Wertpapierborse (FWB®, the Frankfurt Stock Exchange), Eurex Frankfurt AG,
Eurex Deutschland and Eurex Clearing AG do not represent that the information in this publication is comprehensive,
complete or accurate and exclude liability for any consequence resulting from acting upon the contents of this or
another publication, in so far as no wilful violation of obligations took place or, as the case may be, no injury to life,
health or body arises or claims resulting from the Product Liability Act are affected.

Securities traded on the Frankfurt Stock Exchange and Eurex derivatives (other than EURO STOXX 50® Index
Futures contracts, EURO STOXX® Select Dividend 30 Index Futures contracts, STOXX® Europe 50 Index Futures
contracts, STOXX® Europe 600 Index Futures contracts, STOXX® Europe Large/Mid/Small 200 Index Futures
contracts, EURO STOXX® Banks Sector Futures contracts, STOXX® Europe 600 Banks/Industrial Goods &
Services/Insurance/Media/Personal & Household Goods/Travel & Leisure/Utilities Futures contracts, Dow Jones
Global Titans 50 IndexSM Futures contracts, DAX® Futures contracts, MDAX® Futures contracts, TecDAX® Futures
contracts, SMIM® Futures contracts, SLI Swiss Leader Index® Futures contracts, RDXxt® USD - RDX Extended
Index Futures contracts, Eurex inflation/commodity/weather/property and interest rate derivatives) are currently not
available for offer, sale or trading in the United States nor may they be offered, sold or traded by persons to whom
US tax laws apply.The fund shares listed in XTF Exchange Traded Funds® are admitted for trading on the Frankfurt
Stock Exchange. Users of this information service who legally reside outside Germany are herewith advised that sale
of the fund shares listed in XTF Exchange Traded Funds may not be permitted in their country of residence. The
user makes use of the information at their own risk.

Legal validity of this disclaimer

In the event that individual parts of or formulations contained in this text are not, or are no longer, legally valid (either
in whole or in part), the content and validity of the remaining parts of the document are not affected.

Deutsche Bérse Group

Trademarks

The following names and designations are registered trademarks of Deutsche Bérse AG or an affiliate of Deutsche
Bdrse Group:

1585®; A7®; Buxl®; C7®; CDAX®; CEF®; CEF alpha®; CEF ultra®; CFF®; Classic All Share®; Clearstream®;
CX®; D7®; DAX®; DAXglobal®; DAXplus®; DB1 Ventures®; DBIX Deutsche Borse India Index®, Deutsche Borse®;
Deutsche Borse Capital Markets Partner®; Deutsche Borse Commodities®; Deutsche Borse Venture Network®;
Deutsches Eigenkapitalforum®; DivDAX®; eb.rexx®; eb.rexX Jumbo Pfandbriefe®; ERS®; eTriParty®; Eurex®;
Eurex Bonds®; Eurex Clearing Prisma®; Eurex Improve®; Eurex Repo®; Euro GC®; ExServes®; EXTF®; F7®;
FDAX®; FWB®; GC Pooling®; GCPI®; GEX®; Global Emission Markets Access — GEMA®; HDAX®; iINAV®; L-
DAX®; L-MDAX®; L-SDAX®; L-TecDAX®; M7®; MDAX®; N7®; ODAX®; OkoDAX®;PROPRIS®; REX®; RX REIT
Index®; SCHATZ-FUTURE®; SDAX®; ShortDAX®; StatistiX®; T7®; TecDAX®; Technology All Share®; TRICE®;
USD GC Pooling®; VDAX®; VDAX-NEW®; Vestima®; Xcreen®, Xemac®; Xentric®, Xetra®; Xetra-Gold®; Xpect®;
Xpider®; XTF®; XTF Exchange Traded Funds®; We make markets work®

The names and trademarks listed above do not represent a complete list and, as well as all other trademarks and
protected rights mentioned in this publication, are subject unreservedly to the applicable trademark law in each case
and are not permitted to be used without the express permission of the registered owner. The simple fact that this
publication mentions them does not imply that trademarks are not protected by the rights of third parties.

The STOXX® indices, the data included therein and the trademarks used in the index names are the intellectual
property of STOXX Ltd., Zug, Switzerland and/or its licensors. Eurex' derivatives based on the STOXX indices are in
no way sponsored, endorsed, sold or promoted by STOXX and its licensors and neither STOXX nor its licensors
shall have any liability with respect thereto.

STOXX iSTUDIO® is a registered trademark of STOXX Ltd., Zug, Switzerland.
TRADEGATE® is a registered trademark of Tradegate AG Wertpapierhandelsbank.
EEX® is a registered trademark of European Energy Exchange AG.

Flexible is better.® is a registered trademark of Axioma, Inc.
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